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“Albert & Company International has done
an excellentjob designing and developing our
University Education Programs Guide. Our
managers and HR staff around the world
find it highly valuable when identifying
and selecting the appropriate programs. The
Guide is key to our operations and Albert &
Company International has consistently met
our quality standards, helped us reduce costs,
and has provided quick responses.”

— June Delano

Former Director, Worldwide Learning and Development
Executive and Management Education

Kodak Education and Development Center

Kodak

“We have been working with many top
consulting firms, and I would rate ACI
among the very best. Not only are they
outstanding and creative strategists, but
they also have the ability to influence and
impact the corporate environment as well as
academia. Their innovative ROI approach
was universally applauded.”

—_— Ann Young

Former Head, Professional Development Services
Aetna

ALBENT & CONIHANT
INTENIATIONAL, NS,

Management consulting in executive development, customized
training programs, customized executive development program
guides, and succession planning

ACI CLIENTS OF RECORD
AETNA o AGILENT TECHNOLOGIES ¢ AHOLD ¢ ApPLE « ASPECT KOREA

ASSOCIATED GROUP ¢ AT&T ¢ AVAYA e« BALLARPUR INDUSTRIES (INDIA)
BANK OF AMERICA ¢ BECHTEL GROUP ¢ BELLSOUTH ¢ Brack & DECKER
BOEHRINGER INGELHEIM ¢ BOEING ¢ BRISTOL-MYERS SQUIBB
BrrtisH AMERICANTOBACCO « BT GrROUP ¢ CADBURY SCHWEPPES ¢ CAMPBELL SOUP
CHAMPION INTERNATIONAL ¢ CHEVRONTEXACO ¢ CIBA SPECIALTY CHEMICALS
Coca-Cora ¢ CSX ¢« DA INFORMATION SERVICES (AUSTRALIA)
DEeere & Co. ¢« Diarogic ¢ EDS o EKA CuHemicALs (FINLAND) ¢ FMC
HEWLETT-PACKARD ¢ HEXCEL ScHWEBEL ¢ HOFFMANN-LAROCHE
HoNG KONG GOVERNMENT ¢ IBM ¢ INTEL ¢ INTERCONTINENTAL HOTELS GROUP
JOHNSON & JOHNSON ¢ JP MORGAN o KAISER PERMANENTE ¢ KIMBERLY-CLARK
Kopak ¢ KPMG ¢ Levi-StrAUSS ¢ LG (KOREA) ¢ LiMITED BRANDS
LockHEED MARTIN ¢ LUciNT TECHNOLOGIES ¢ MERcCK & Co.
MITRE e« NATIONAL WESTMINSTER BANK ¢ THE NEW YORK TIMES
NORTEL (CANADA) ¢ INOVARTIS (SWITZERLAND) e PAcIFIC GAS AND ELECTRIC
PuiLipr Morris USA ¢ PHiLips ELECTRONICS ¢ PHILIPS INTERNATIONAL
Pr1CEWATERHOUSECOOPERS ¢ PT TiMAH TBK ¢ RAYTHEON ¢ REYNOLDS AMERICAN
Ri1z-CARLTON ¢ ROCHE ¢ SAFEWAY ¢ SAMPOERNA (INDONESIA) ¢ SANDOZ
SAUDI ARABIAN OIL CoMPANY ¢ SBC COMMUNICATIONS ¢ SILICON GRAPHICS
SPRING INDUSTRIES ¢ SPRINT ¢ ST GRoOUP (DENMARK) ¢ STATE FARM
UNILEVER ¢ UNITED AIRLINES ¢ UNITED TECHNOLOGIES « US OFFICE OF
PERSONNEL MANAGEMENT ¢ US SOCIAL SECURITY ADMINISTRATION
VALMET PAPER MACHINERY (FINLAND) ¢« VMWARE e WELLS FARGO BANK ¢ XEROX

PUBLICATIONS CITED IN

Karen Albert has written or contributed
to over 50 books and articles including:

Business 2 Ingenuity, 1998

Inc. Magazine/Executive Strategies, 1996
International Business, 1995

KPMG Peat Marwick’s World Magazine, 1992
Bechtel'’s Executive Program Direclory, 1983
Columbia University Bulletin, 1980
Training and Development Journal, 1980

Learning to Grow Leaders (in progress)

Executive Development Programs Guide, 1979-2011
Degree Programs Guides, 1996-2011
Briefings/Debriefings, 1989-2011

Tackling the Tough Issues of Change, 1999

Stress Management, 1980-1984

Approach to Career Management, 1978

EDUCATION

Harvard University, M.Ed., Business Education and Learning Environments

Cornell University, B.S., Human Development and Environmental Design
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